Growing Jobs in Utah UTAH ECONOMIC IMPACT

Statewide Results
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The Utah Industry Resource Alliance is dedicated solely to the success of Utah
businesses in the manufacturing sector and all other businesses in rural Utah. State-
wide Economic Growth is the primary focus of the collaboration.

The Alliance provides outreach, value-added training, education, workforce
development, certifications, and needs-driven services to Utah Manufacturers & rural
Utah businesses. Our collaboration is aligned with Utah’s Economic Development
Strategy to produce results based on our joint records of proven performance and
successful outcomes.

Companies Served

Moxtek, Inc Taste Artisan Chocolate Retained Sales
Madyson’'s Marshmallows Alta Racks

Reynolds Cycling Water Gardens Confections

OrthoSelect ATCS

THRIVE LIFE Conductive Composites EAO Services $ 3 M

Black Diamond Equipment Future in Design

Temkin Plastics Inc. Loveless Ash-Dustless Cost Savings
Haemonetics McWane Ductile

Alta Racks Morris Quilting

Water Gardens Confections Peczuh Printing

PhotoPharmics, Inc. Rain 6 $6 6M
Rockwell Sawtooth Tonneau 51 [

VPI Technology Grou The Synergy Compan

Boka Sciencegsy i ULA YRy EempEny \/ New Investments
Reynolds Cycling Wolverine Fuels
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Case Study: Pit Crew Challenge

Problem: Seeking effective team building exercise to Top Line Growth Increase in

teach teams how to work more effectively together. Suggestioned
Improvements

Solution: Building High Performance Teams, Pit Crew L E

Challenge. Trained 600 employees in groups of 24 o

over several weeks. Team/Co-worker M
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