Growing Jobs in Utah UTAH ECONOMIC IMPACT

Statewide Results

851

Total Increase /
Retained Jobs

$30.7M

Total Increase /
Retained Sales

The Utah Industry Resource Alliance is dedicated solely to the success of Utah
businesses in the manufacturing sector and all other businesses in rural Utah. State-
wide Economic Growth is the primary focus of the collaboration.

The Alliance provides outreach, value-added training, education, workforce
development, certifications, and needs-driven services to Utah Manufacturers & rural
Utah businesses. Our collaboration is aligned with Utah’s Economic Development
Strategy to produce results based on our joint records of proven performance and
successful outcomes.

Companies Served

Jones Shirts & Signs Bingham's Meats

Kihomac Cerus

Paragon Medical Coleman Knitting

The Honey Jar Enve

Plastics Resources Inc Haight Bey $ 4 l M
Lifetime Products, Inc ICON o

Out Of The Woods Jim Buddy, LLC .
Expedition One JR Automation Setpoint Cost Savmgs

S&S - Sansei Little Unicorn

Twobit Machine Co. Morton Salt

Lifetime Products, Inc Mountain View Machine

EP Systems Ogden Made 1 6M
3rd Gen Machine Plastics Resources Inc $

AES Systems Rees's Metal Works

Anarchy Outdoors FireFly Automatix, Inc. w New Investments

Bart's Machine Shop Inc
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Case Study: Pit Crew Challenge

Problem: Seeking effective team building exercise to Top Line Growth Increase in

teach teams how to work more effectively together. Suggestioned
Improvements

Solution: Building High Performance Teams, Pit Crew L E

Challenge. Trained 600 employees in groups of 24 o

over several weeks. Team/Co-worker M
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